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Bright Future Electric 
Allen McCain, President 
As we complete our 10th anniversary year, I thought it would be a good idea to review our core values to  

determine their relevancy for the next decade.  So, over the next few newsletters, I will discuss each of the main 

components beginning with our “Vision” to be the “Employer of Choice” in the communities we serve.  Bright 

Future has developed a strong reputation as a great company for which to work.  This culture is a reflection of the 

leadership at each of our branches and the genuine concern for our employees’ wellbeing.  With our safety-first 

directive, our competitive compensation and benefits package, our continued emphasis on personal and profes-

sional growth, and our opportunities for family inclusive activities, we demonstrate the company’s respect for 

our employees.  As the labor market continues to tighten, our “Vision” will remain a top priority. If we attract 

and retain top talent we can accomplish great things and set ourselves apart from the competition.  I am very   

interested in hearing from you on ways we can continue to be the “Employer of Choice” so shoot me an email 

with your suggestions to amccain@brifutelectric.com.  
 

After a mediocre beginning to 2016 volume wise, the end of the year is anything but slow, and 2017 is starting 

with a record backlog and some exciting, high quality projects at each of our locations.  The pieces are in place 

for us to produce fantastic numbers in 2017 and have an epic year, but it’s up to all of us to stay ahead of our  

projects, maintain high levels of productivity and work safely to produce the quality results for which we are 

known. 
 

We continue to strive every day to create a companywide culture of safety during your work hours but we also 

hope it carries over into you and your family’s personal lives away from the job. This ranges from wearing  

safety glasses while weed eating and using safety harnesses in the tree stand, to making the commitment to avoid 

distracted driving. Your wellbeing and the wellbeing of your family is important to us, and we want to do all that 

we can to be supportive. Be safe over the holidays and throughout the year. 
 

Looking forward to seeing all of y’all at the company Christmas parties! 

Code Highlight 
 

QUESTION: Can a ground rod alone be used to ground a light pole or other equipment instead of installing an 

equipment grounding conductor?   
 

ANSWER: NO. A ground rod to a light pole or other equipment is considered an auxiliary electrode by the Code 

and can’t take the place of an equipment grounding conductor.  Auxiliary electrodes can be connected to the  

circuit equipment grounding conductor.  They’re not required to be bonded to the building or structure grounding 

electrode system, the grounding conductor to the electrode isn’t required to be sized to 250.66, and their contact  

resistance to the earth isn’t required to comply with the 25-ohm requirement of 250.53(AA) (2). 

 

mailto:amccain@brifutelectric.com


Central Florida Division - Feature Employee, Jessie Thomas 
Jesse is 38 years old and has worked with Bright Future since 2006. He was part of the Amber Electric family, 

one of Bright Future’s predecessors, for 8 years prior to joining Bright Future Electric. Jesse is married to his 

wife, Tonia, and has a 5 year old son, Preston. He graduated Apopka High School in 1997, where he ran cross 

country and track. He graduated FEAT and got his Journeyman’s license. When he’s not working, he enjoys 

watching all types of sports but mostly anything where his Florida Gators are playing! His favorite television 

programs are Walking Dead and Game of Thrones, and he enjoys spending any other free time playing video 

games.  

Alabama Division  -  

Feature Employee, James Clay 

James got his start in the electrical field when his brother-in-law, who  

was a master electrician, started a business and convinced James to join him.  James  

fought the idea but finally jumped on board at which point he quickly realized he “had the knack” and  

really enjoyed electrical work!  James co-owned an electrical company for a while, and in 2012, sat for the 

Master Electrician’s licensing test.  He ended up at Bright Future Electric in 2014. 
 

James has been married to Lorene for three years and says he has four terrific, hardworking   children  

between the ages of 17 and 25.  His youngest is in high school, he has two in college at UAB and he has 

one who is a college grad!  Well done, James!   
 

James was called into the ministry 19 years ago as a licensed apostolic minister and has held various  

positions through the years.  He is currently associate minister at Place of Hope Ministries in Calera,  

Alabama, and says he has a passion of planting new churches.  James says the work at the church has  

become his hobby!  James has a motto that carries him through life – It doesn’t matter what your job is, 

just be the best at whatever you do & do it as unto the Lord, not man! 

Central Florida Division - Feature Employee, Ozzie Close 
Ozzie Close is a superintendent in the Special Projects Department.  He has been with our Bright Future 

Family since 2006, prior to that he worked with one of our predecessors, Amber Electric, for 6 years.  

Ozzie has a “can do” attitude and has traveled all over the state of Florida working on any project he is 

given and representing Bright Future Electric well. As a real team player, Ozzie can be relied upon to get 

the job done right and get it done well. Ozzie has two sons, Austin & Jake. Jake is currently working with 

BFE as a third year FEAT apprentice and the proverbial “apple” doesn’t seem to fall far from the  

    proverbial “tree”! Ozzie likes to ride his Harley when he’s not working and  

      happens to be an eligible bachelor! 

Alabama Division  - Feature Employee, Lee Herard 
Lee Herard grew up in Rhode Island and completed both high school and vocational 

school at the same time.  His degree was in Residential Building Construction but 

after working in the trade for about a year he realize it was not where his    passion was.  He decided to give 

the electrical trade a try and knew immediately it was the work for him!  Lee always  wanted to complete a 

college degree and has recently enrolled at Jefferson State Community College as a part-time student.   

Coincidentally, his wife is also pursuing a college degree in Biology at Samford University! 
 

Lee has been married 11 years to his wife, Mellanie, and together they are raising their son who’s 10 years 

old going on 18!  They left Rhode Island in 2007, along with his inlaws, in search of warmer weather.   

His mother-in-law had family in Mulberry, Alabama, so south they headed!  Lee and Mellanie settled in 

Birmingham, Lee was hired to work with the Bright Future family and the rest “is history” as its said. 
 

Lee has recently begun running work, doing a great job with both the Drury Inn renovation and the  

renovation of a space that will be Altitude Tramoline, one of the popular Trampoline venues.  The folks in 

the service department have nothing but good things to say about Lee!  When he isn’t working or going to 

class, Lee enjoys being with his family and  says he’s a self-proclaimed home-body! 



Florida West Coast Division -  

Feature Employee, John Blevins 
 

John Blevins was born in Montross, Virginia, and attended local schools through high school.  An avid 

sportsman, John played both football and basketball.  After high school, he worked for two years at a 

plant nursery maintaining its irrigation systems. 
 

John decided to try something different, and he enlisted in the US Army.  He was formally trained as a 

diesel mechanic and heavy vehicle recovery specialist and, on completion of his training, was assigned to 

the 2nd Infantry Division in Korea.   
 

It was during this assignment that John met his future wife, Carolyn.  She worked in the same battalion as 

John as a night vision goggle repair specialist.  Following a one year tour of duty, they were reassigned 

back to the United States and joined the First Cavalry Division at Ft Hood, Texas.  They were married in 

2009 and that same year had a son, Alex. 
 

Carolyn’s tour in the Army came to an end and rather than reenlisting she decided to leave  the service 

and return home to be near her parents in Bradenton, FL.  Subsequently, John’s tour of service also came 

to an end and rather than reenlisting he decided to pursue an  employment option with Nine Energy being 

a wireline tech in the oilfields of Pennsylvania. 
 

During Christmas of 2014, John traveled to Bradenton in order to see both Carolyn and Alex.  They had such a wonderful reunion that 

John decided to terminate his Nine Energy employment and join them in Florida.  At the time the Low Voltage Department was just 

being established and John so impressed everyone during his interview process that he was immediately hired in order to assist that  

department’s growth. 
 

John has been “non-stop” ever since.  He has received extensive training in access control, fire alarm, both FA systems and FA voice 

evacuation, lighting control, cameras and security.  John now handles drawing design, administrative coordination, material ordering, 

preparation and installation and subsequent programming as needed.  John’s near-time goal is to help the LV department grow to $4M 

in annual sales.  Welcome to the Bright Future Family, John, and thank you for your service to our country!! 

Florida Panhandle Office - Victor Hathcoat 
Fall is in the air which, in the panhandle, means the mornings are slightly cooler but its 85 degrees by lunchtime. Still, we’ve had a  

good summer and fall! 

 

Darrick Lund and his crew of Greeley, Woody, and Tim have not only kept pace at the Viridian condo but have managed to work on a 

few other jobs. The “new” Seagrove Market was at least handy to work on since it was on the same site as Viridian. There was quite    

an uproar when the old market was torn down. Apparently, the blackened grouper sandwich was near and dear to the locals. The new 

market will be open soon to everyone’s relief and will be much, much nicer. They also wired the new “Echo” dock at Legendary      

Marine, pulling some shore power feeders as much as 600 feet through floating dock 

sections. Nice! Additionally, Darrick and Greeley also completed a renovation to the 

Niceville Hampton Inn. That’s covering some ground! With Viridian ongoing and a 

new renovation project about to start, it looks like 2016 will finish strong! And we’re 

looking forward to 2017!  Not to be outdone, Hue Barnes, with the help of Ryan, have 

completed the Gulf Power project as well as several small dock and boatyard jobs and 

numerous small fire alarm jobs on which we like to focus.  

 

Our spotlight employee is Hue Barnes. He’s worked for Bright Future for three years. 

Hue lives in Lynn Haven with the love of his life, Phyllis. He enjoys fishing,  

camping, and working on his big, black, dually that I’ve dubbed “The Death Star”.  

   His work ethic and dedication are a testament to the solid guy he 

     is, and we’re proud to have him as part of the  

      Bright Future family!    

       That’s the news from the 

  Panhandle Crew… 

   better, faster, stronger! 



Florida West Coast Division -  

Feature Employee, Diane Gross 
 

Diane Gross was born in Chicago, Illinois, and has been a life-long Chicago Cubs fan.   

The Cubs winning the 2016 World Series has made her the happiest person in the office - - maybe in the entire Suncoast!! 
 

Diane attended local schools through high school and then attended a local branch of DeVry University.  She graduated with an  

associate degree in electronics and began her career with EIL Instruments.  She worked with the company for five years, initially  

building analog and digital panel meters and then becoming manager of the lab.  In that capacity she became responsible for calibrating 

oscilloscopes and DM’s for Illinois Bell. 
 

In 2001 Diane felt she had “paid her dues” for living in a cold weather area.  She had an aunt and uncle 

living in the Sarasota area and decided to give that a look.  Once settled, she went to work for Dillard 

Smith Construction as an estimator and project manager for distribution and transmission power line 

projects throughout Florida.  She worked with the company for 13 years until they relocated to Leesburg 

in April, 2013.  Diane loved her job and the company but did not want to relocate.  Fortunately for 

Bright Future, her neighbor knew Steve (Greek) through the Gulf Coast Builders’ Exchange and put her 

in touch with him.  The two met in May, 2013, and Steve immediately hired her as a construction project 

administrator. 
 

A little over one year ago the Sarasota Division formed a low voltage department.  The department has 

been very successful and has expanded rapidly.  Recently it was determined that they needed someone  

to help with their estimating and overall office management, and Diane, who had all the necessary  

attributes, was reassigned.  She has had an immediate positive  impact on the department.  She is doing 

all the “counts” for fire alarm, security, SCS, and voice data in addition to handling all the administrative 

requirements which is allowing the department to continue to grow and do so more efficiently. 
 

Diane is a pronounced Chicago “sports junkie”.  She absolutely loves her Cubbies and is also a big  

Chicago Blackhawks hockey fan.  In her spare time Diane enjoys playing golf and watching college football. 

Lab Corp - Alabama Division Feature Project 

The Lab Corp project has really been two projects in one. The first being the lab  

building consisting of all the medical lab testing equipment for Robins & Morton and 

the second being an installation of a 2500KW generator with full building power for 

Duke Energy.  The first part consisted of new distribution, lighting, outlets, data tray, 

fire alarm and life safety. This was done while maintaining the building at 100% power. 

This is a 24/7 operation for the owner. We had to install a 3000A tempo service in the 

building to transition the entire facility so we could demo the old distribution system. 

Once this was done we incorporated the new generator system into the new  distribution 

system. The whole project revolved around one piece of equipment called “Propel”, 

which is a machine that barcodes the medical vials and other tests. There have been 

numerous meetings with the owner, general contractor and other trades to make this a 

smooth transition from the old to the new systems.  Steve Clem has been the  

superintendent and his pre-planning for all the systems has made this project a success. 

The owner and general contractor have confirmed this fact repeatedly. We started this 

project in April of 2015, and we are getting final inspections in December of 2016. This 

will close out the first phase of the project. The second phase will start in January of 

2017 and will be complete in the summer of 2017. Thank you, Steve, for all your hard 

work, weekends given up, and planning.  Thanks also to some of the best work crews 

that Bright   Future has... thanks to all who are participating. By the way, by the time 

this project finishes I will have had three birthdays while being on site! 

  



Time has flown by again this year. It is hard to believe that the holiday season is here and that it will soon be 2017. This has been a 

busy year and it has been a good year for the Alabama Division. Congratulations and thank you to every employee for contributing  

to this year’s success!  Several jobs have been completed this year and fortunately we have several new exciting jobs just getting  

started. Just recently, we added three really nice jobs to our backlog -. Cullman Regional Medical Center expansion, Southern  

Company Colonnade project, and UAB Collat School of Business - which combined will add over $15M in volume.  
 

Congratulations to our featured employees for this issue, James Clay and Lee Herard. We appreciate all you do.  I wish for everyone 

a very Merry Christmas and a happy, safe and prosperous New Year!  

Memory Lane Cottages - Central Florida Division Feature Project 
 

The sports complex at the Geneva School in Casselberry, Florida has involved adding a new softball field, baseball field, 8 tennis 

courts, soccer field, track and a football field.  We installed over nine miles of PVC conduit to feed Musco lighting, parking lot  

lighting and roadway lighting. This job was done for 

Brasfield & Gorrie and was donein the time allowed  

and was profitable with no accidents or safety    

violations! Thanks to Bob Stevens, our estimator,     

Nick Brimer, our PM, & Johnny Bisbee and his crew, 

   doing an outstanding job. 

 
 

Carmon Colvin - VP & General Manager, Alabama 

News from the 

Central Florida Division -  

GeeGee Bailey 
And so another year goes by! Aren’t we always amazed how quickly the end of the year arrives!  

But what a year it has been—a successful year for business and our economy!  We luckily dodged hurricane Matthew here in Florida, 

and we all  endured the craziest election year ever!  We can’t wait to see what 2017 brings! Bright Future Central Florida had a very 

successful 2016!  We carried a good backlog of work, and we still continue to watch the commercial industry grow by leaps and 

bounds!  Good project opportunities are everywhere in our city!  We are also coming to the end of some great projects of which we 

are proud - the Coca Cola  museum at Disney Springs and a brand new Publix at Lake Fredrica.  We also started some new exciting 

projects including the Urban School in downtown Orlando, a new concept K-8 school for Orange County, as well as several projects 

at Legoland and Championsgate!   
 

We would like to welcome some new employees in our Central Florida office!  Dennis Cornejo joined us as a Commercial project 

assistant, and David Desch, who some of us knew back in the mid 90’s at Amber Electric.  David joined our Special Projects depart-

ment as a project manager and we’re thrilled to have him back.  David has served 14 years in the Army and is currently a reservist. 

Thank you David for your service to our country and welcome, Dennis and David, to our Bright Future family! 
 

Bright Future Orlando is also proud to have been presented an Eagle Award for Excellence in Construction from Associated Builders 

and Contractors.  We were given this award for the Universal Studios Royal Pacific Ballroom remodel & addition!  Thank you to 

Jason  Panchou, Mike Monzon, Noble Thomas and the entire crew that worked on this project, making it an award winner! 
 

As we begin the holiday season, please remember to be grateful for all things in life – including our company!  We are so fortunate  

to be part of such a successful team that continues to work persistently in the field and office to help make Bright Future Electric 

“The Contractor of Choice” and the “Employer of Choice.”  Thank you to everyone for your part in Bright Future’s success!  Merry 

Christmas to all of you and your families and may you be blessed with a happy and prosperous 2017!  



Beachwalk Assisted Living Facility - 

Florida West Coast Division Feature Project 

The Beachwalk Assisted Living Facility project is being led by our superintendent, Rodney White.  Rodney has a wealth of experience 

on a wide range of projects including assisted living facilities.  This particular project boasts an overall square footage exceeding 100K 

square feet and is comprised of 125 units consisting of a mix of 79 assisted 

living units and 46 memory care units. DeAngelis Diamond, with whom we’ve 

done a lot of work in the past is the general contractor.  We are keeping up with 

the schedule and expect to have it completed in late spring of 2017. 

Florida Fort Myers Division - Nick Rimes 

Season’s greetings to all of you from the Fort Myers office! We have had a successful year thus far with projects and service work being 

completed under the newly carved out division of Bright Future. These projects include the Osceola Elementary School chiller,  

Vineyards Elementary School chiller, City Mattress, Collier Reserve Activities and Golf Ops Buildings, Sauce Lady, CG Unlimited  

Office Reno, and several other small service projects. Each project brought its own obstacles to meet before completion: be it the  

schedule, the general contractors, FPL, you name it. But that’s what keeps things interesting and keeps us on our feet and creative. We 

also have four assisted living facilities under construction: Beachwalk, Cypress Point and two Autumn Leaves projects, all of which will 

run well into 2017. It’s nice coming into next year with a good base of back log to keep us busy. We are very thankful to have met the 

goals for this department for 2016 and look forward to the  challenges 2017 will bring. A special thanks goes out to the supporting staff 

in Sarasota and the team out on the  jobsites, it is all of your combining efforts that made this year a success! 

The Florida West Coast Office is pleased and proud to announce that Steve Panagiotakis, our Vice President of Operations, was  

recently awarded the State of Florida Boys & Girls Club’s CARE Award.  Steve initially was this year’s CARE Award recipient for the 

Sarasota County Boys & Girls Club.  He was subsequently nominated for the State award by the club’s President and CEO, Bill Sadio.  

When it was announced that Steve had won the State award Bill commented, “Steve is an amazing man, truly committed to the youth  

in the community and to all youth in the area.” 
 

Steve was a Board Member with the Sarasota County Boys & Girls Club when he realized that he wanted to do more “hands on” work 

for the Club and, in particular, its youth members.  He was instrumental in the establishment of the Club’s Career Source Center.   

According to Randy Bouch, the Club’s Director of Facilities and Child Safety, “Steve was the driving force behind our Career Source 

program.  He began a summer internship program that is designed to introduce and acclimate youth to the construction trades and help 

them to realize that they can control their own destiny and help break the mold of generational poverty to which so many of them are 

accustomed.”  During the presentation of the award, Steve stated “the award is great but the greater focus should always be on the youth 

and their families.  Kids need the attention and caring of mentors, to be given responsibilities and shown how working in the construc-

tion trades can be a rewarding and prosperous career.” Thanks Steve! You make us all proud to be members of the Bright Future family. 
 

Operationally, 2016 has been a bit of a rollercoaster ride for the West Coast branch.  Our first and second quarters were down due to 

significantly reduced revenue caused primarily by the late finish of some 2015 projects and the delayed start-up of several large 2016 

projects.  Thankfully, our third and fourth quarters are now producing the kind of revenue initially forecast and should allow us to   

complete 2016 as a solid contributor to Bright Future’s overall bottom line. 
 

We are very optimistic about 2017.  We expect to go into the new-year with an all-time high of $17M in backlog.  Our market is solid; 

while we are seeing a bit of a slow-down in ALF’s, condominium work remains strong and school work, especially renovations, is  

beginning to surge. 

Florida West Coast Office 

David Hicks - Division Manager   

Steve Panagiotakis - Operations Manager 



University of Alabama Classrooms - Alabama Division Feature Project 
This project consisted of the new construction of general classrooms and lecture halls in addition to a large Lecture/Meeting Auditorium 

with each containing the most innovative audio visual aids for instructors/professors. We were challenged with extensive inspections by 

third party firms to insure quality control. A daily huddle program was put in place to coordinate all trades on the site while Bright  

Future used a daily planning/look ahead program between Project Manager/General Superintendent/Jobsite Superintendent to aid in our 

own man power coordination. 
 

Each classroom/lecture hall consists of multiple conduit stub up locations for class-

room furniture. Bright Future utilized a Trimble RTS (Robotic Total Station) in order 

    to locate each furniture stub up location. Although not  

         achieving  a 100% success rate, this process was 

       a huge positive impact on making                     

 this a successful project. 

Alabama - Michael Bolton 
Every day we influence the people around us in a positive or negative way by what we say or don’t say, do or don’t do. Being around 

people who promote and practice safety creates a safer environment for everyone. People who are careless or feel they don’t have time 

for safety create an unsafe environment in which to work. 
 

New employees watch the older employees and take their cues from what they do. No matter how much training new employees are 

given, if the more experienced workers around them are not practicing safe work habits, eventually the new employees will emulate 

them, putting themselves and others in danger. No matter what your position, you can be a safety leader by quietly doing what’s right 

and by recommending that others do the same. If someone asks your opinion about whether a safety precaution is necessary, be an    

advocate for safety. You could be saving that person’s life.  
 

Remember that not only your co-workers but supervisors and other contractors will observe what you do. Sloppy habits reflect a sloppy 

operation and make a poor impression. Be a safety leader. I believe that when it comes to safety we absolutely have to be our brother’s 

keeper… I hope that everyone has a Safe and Happy Holiday.  

SAFETY EMPHASIS 

Central Florida - Steve Thompson    
Christmas is around the corner which means we’ll likely be plugging in our Christmas lights and running extension cords all over  

the yard!  It’s a good time of the year to remember to check all GFCI receptacles and replace the batteries in our smoke detectors.  

Remember to do these things at least once a year. We actually check GFCI receptacles weekly at our job sites, so we really should check 

those at home more than just once a year! 
 

Listed below are three of the top ten OSHA citations for this year in construction:  

 Number One - Fall Protection {1926.501} 6,929 violations  

 Number Three - Scaffolding {1926.451}, 3,906 violations  

 Number Seven - Ladders {1926.1053} 2,639 violations  
 

In the last eleven months for Electrical Contractors alone, OSHA has handed out $6,250 in fines for Aerial Lifts, $1,120 in fines for  

Wiring Methods, $4,900 in Lockout-Tagout fines, $3,742 in Excavations fines, and $3,000 in fines for Duty to Have Fall Protection.  
 

Fines or penalties are bad, but injuries could affect your life and that of our family forever. Please think about safety at all times and live 

your life to the fullest, but … work smart and be SAFE!  Think safety first! 

Florida West Coast - Nick Ninos 
Safety compliance is more than simply issuing PPE to our employees or staying within OSHA  

standards.  It’s about getting our personnel involved with safety on the jobsites, and training our personnel so they can get  

their OSHA 10 Hour and 30 Hour cards.  It’s also about making sure that as OSHA, ANSI, NIOSH and other agencies make changes, 

we  make the appropriate changes to stay compliant and keep our people safe.  We also need to be aware of changes to Labor Law  

posters, recordkeeping requirements and injury reporting requirements, as well as what safety items our general contractors may require 

our   people to use on the job site.  Safety compliance is the culmination of many factors that all come together to ensure not only  

compliance, but the safety, health and well-being of our people.           



Volterra at ChampionshipsGate  

Florida West Coast Division Feature Project 
Volterra at ChampionsGate is a new senior living community to be located in the mixed-use  

development “ChampionsGate” located in Four Corners, FL.  The community will encompass approximately  

220,000 square feet and will consist of 131 independent living apartments, 56 assisted living units and 36 memory care suites.   

ChampionsGate is a mixed-use, master-planned development spanning approximately 2,300 acres, approximately five miles south of  

the Walt Disney World Resort.  The low voltage department in Bright Future’s West Coast Division will be installing the fire alarm,  

structured cabling system, wireless nurse call system, access control system and CCTV system for the facility. 

Orange County Public Schools - Central Florida Division Feature Project   
Bright Future Electric is currently the electrical contractor on this 13 acre, nine building Orange County Public School project located in 

Orlando at Parramore and Amelia Avenue. This project consists of a 110K square feet, three story classroom building, a 14,600 square 

feet two story library/media building, a 29,300 square feet Music/cafeteria building, a 19,300 square feet gymnasium, and a 83,900 

square feet parking garage. Included will be new street lighting, off site utility work and a remote chiller plant.  
  

There are three buildings being built as part of this project that will serve the local community. The Rosen Preschool building is a  

29,100 square feet building that consists of classrooms and an indoor play area. There is also a 7,300 square feet clinic that will offer 

medical and dental care. Last, there is the Boy & 

Girls Club, a 24,700 square feet two story building 

featuring a  gymnasium, game rooms, art rooms, 

dance studio, teen lounge and cafe. 
  

This large, fast-paced project is being headed up 

by Eric McKinlay along with help from other 

members of the Bright Future “Contractor of 

Choice” team including estimator Bob Stevens, 

field personnel Mickey Green, Mike Paul, Jerry 

Shaffer, Dave Hamel, Mark England, Mike Laub, 

Lester Bailey & Gaius Wilson. There are many 

additional key members on this project that are in 

place to help us reach our final inspection deadline 

in July 2017 and to make sure we have students in 

their seats by August of 2017. At the project’s 

peek we will range from 60 to 75 team members 

working daily on this jobsite.   



University of Alabama’s Bryant Hall -  

Alabama Division Feature Project   
 

This project consisted of a common area and dormitory room renovations 

along with installation of a new Fire Alarm system in a four level building. 

One challenge we encountered was the nine weeks  completion schedule. 

This project was a seven day per week and at times two shifts per day  

project. We were challenged with extensive inspections by third party firms 

to insure quality control. 
 

Bright Future used a daily planning/look ahead program between Project 

Manager/General Superintendent/Jobsite Superintendent to aid in material 

deliveries and man power needs. The look ahead also enabled the Jobsite 

Superintendent to work men efficiently on multiple floors in order to make 

this a successful project. 

Cypress Pointe Senior Living Facility –  

Florida West Coast Division Feature Project 
The Cypress Point project in  

Ft. Myers is a 134 unit assisted living facility with a total  

of 100K square feet.  The project is to be completed in late spring of 2017 and 

is comprised of a mix of 38 memory care units and  

96 assisted living units with a three story assisted living wing, a single story 

common amenities section and a single story memory care wing.  The general 

contractor is Gilbane Building Company, a well-established company with 

whom we have a great working relationship.  The superintendent on the project 

is Mike Wilcox, and we feel confident that he will bring the project in on time 

and under budget! 

Central Florida Division Feature Project – Medical Memorial Center NICU 

The Championsgate/Omni Resort project consists of 3 different sections of construction.  The Osceola County Conference Center  

Expansion (OCCCE) is a 63,415 square foot tilt wall addition to the Osceola County Conference Center; The Villas II is a 63,762 square 

foot three story post tension deck lodging facility with 93 guest 

rooms; and the Amenity Park consists of a new wave pool, activity 

pool, 20 cabanas and an extraordinary landscaped area to relax in.   
  

Jason Panchou, overall project superintendent, Isaac Bransdorf, 

project estimator, along with lead men Mike Monzon (OCCCE), 

Joseph Williams (Villas II) and Benito Partada (Amenity Park)  

and their hardworking crews have started work on all three projects 

simultaneously.  These   are very aggressive projects with all  

phases scheduled to be completed by August 2017.  Our strategies, 

planning and overall success on this project will once again show 

Welbro Building Corporation why Bright Future Electric is the  

   “Contractor of Choice”! 

 



Equal Employment Opportunity… Bright Future Electric is an equal opportunity employer and makes employment decisions on the basis of merit. Company policy pro-
hibits unlawful  discrimination based on race, color, creed, gender, religion, marital status, age, national origin, physical or mental disability, or any other consideration made 

unlawful by federal, state, or local laws. This policy also includes a perception that anyone has any of those characteristics, or is associated with a person who has or is per-

ceived as having any of those characteristics. All such discrimination is unlawful. We will comply with all applicable laws. If the company determines that unlawful discrimi-
nation has occurred, effective remedial action will be taken commensurate with  the severity of the offense. Appropriate action also will be taken to deter any future discrimi-

Bright Future Electric, LLC 

3420 Richard Arrington Blvd. N.  

Birmingham, AL  35234 

Our “Vision” is to be the Employer of Choice in the communities we serve;  

Our “Mission” is to provide quality service to our customers, provide  

opportunities for growth to our employees, and maintain a profit level  

necessary for our continued growth; Our “Values” include caring for our  

employees and their families, our friends and all of those we service in  

our communities, with honesty and integrity. 


